
Responsibilities:

Manage end to end recruitment and onboarding

Act as first point of contact for employee relations

Maintain HR systems and employee records

Manage payroll administration and reporting

Handle labour relations processes and hearings

Support performance management and PIP processes

Drive training and development initiatives

Ensure compliance with labour legislation

Manage Employment Equity processes and reporting

Lead employee engagement and wellness initiatives

Requirements:

Minimum 7 years HR experience

Experience across full HR function

Strong payroll administration experience

Proven labour relations experience

Experience with performance management processes

Employment Equity experience

Strong communication and interpersonal skills

Strong organisational ability

Experience with HR systems

Relevant HR qualification

H R  P R A C T I T I O N E R  

Overview:

A broad Human Capital role responsible for managing and executing the full HR function, including recruitment,

employee relations, payroll, compliance, and employee engagement within a structured corporate environment.

#hustlehubcommunity

Apply now : hello@hustlesa.co
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